ANNUAL REPORT AWARDS COMPETITION 2020
DISCLOSURE ON GENDER PARITY REPORTING

Workplace gender parity is an important tool to improve the business productivity and
competitiveness of any organization. To support this task, the Annual Report Awards
committee of the Institute of Chartered Accountants of Sri Lanka has taken the initiative to
introduce voluntary disclosure requirements on gender parity reporting which will be
considered for the Annual Report Awards [ARA] Competition 2020.

The following have been recommended to be incorporated to the upcoming annual reports to

enhance gender reporting practices in Sri Lanka.
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Maternity Leave

* Proportion of
Females who
Received a
Performance Bonus

* Proportion of
Women in IT,
Engineering and
Production Related
Activities

These requirements are not mandatory for statutory reporting purposes and this will only be
considered for the Annual Report Awards Competition purpose as an initiative to promote such
reporting in organizations to reflect their strength in gender equality.
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